LANd15UIZNUNTITBUSY

Suil 24 worRnneu 2564

Y o Y v 4

QUNAU 29NL0d AY DISC

[~

WNANAYWNRAIUIAIINEUNUS LUTIn U219

DNTANS IRIULSYS
MYINS






F97i1% DISC

v auzau
v uwnlunwgdinysa
vV msuaedaannaunuing

DISC & x15aun L le

Jd wWaweanutnla

J wawnsgass

J WawenusunNuS

®»




Task-orientation

Reserved Active

People-orientation



DOMINANCE

Control Specialists
Shapes the
environment by
overcoming
opposition to
accomplish results.

Prioritizes: Task and
Results

Motivated

by: Challenges
Appears To Be: Direct
& Self Assured

Fears: Being taken
advantage of"

The “D” Style wants
you to be Efficient
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INFLUENCE

Communication
Specialist

Shapes the
environment by
influencing or
persuading others

Prioritizes: People and
Communication
Motivated by: Social
Recognition

Appears to

be: Persuasive &
enthusiastic

Fears: Social Rejection

The “i” Style wants
you to be Enthusiastic

O O O O O O O O O O

TAULTIRIAY

ﬁﬂdwu@ﬁﬁdﬂﬂ 28INUDNYIN

A1 LA ULANIZLIDIVINLDY
A A - 1 a

NIzmaIaTi J1159

WRILE D

fﬂgﬂﬁmﬁfn

UWAR b3

AA o & A e - by

SREW LIWNRILNGILAW b6

139N agnvinAvinLee

AWGUINTT VI LaNLIUIN

PAIILRAIDAN

13iv=3009273 luasTneazidye

1%813NﬂiwﬁﬂﬂﬂﬁL%@lNa

O O O O O O O O O

6 1 (‘W) tal tﬂl 9/dll
msmmaaﬂmnumwgaum@
=1 t:i =
961% Lagian1zlwn19n 136
mwlmg&fﬁu LNITIZNRIAW bUTT
39N MUTUNIUIY 213N DU
NRLESI08N mamﬂuq@aﬂa}
FauauLUanlni
gﬁmuv‘f UNTIAN
137 LaLae anuAaR
&319UIINNNALTILAN

1 & =
latdus=dou

W ¢ l1Sag

People-oriented

(11 WHO b




Harmonizing
Specialist

Cooperates with
others within existing
circumstances to carry
out the task.

Prioritizes: People and
Collaboration
Motivated by: Stability
and Status Quo
Appears to be: A Loyal
Team Person

Fears: Unplanned

A\ Change

N The “S” Style wants
you to be Sincere

STEADINESS
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Information Specialist
“AWorks conscient-
iously within existing
circumstances to
ensure quality and

|\ accuracy.

Prioritizes: Task and
Accuracy

Motivated by: Order &
Proper Ways

Appears to be: Detail
Oriented

Fears: Criticism of work

[ The “C” Style wants
you to be Correct

j COMPLIANCE
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“Knowing others is inteeeigence'
knowing yourself is true wisdam.

Mastering others is strength
mastering yourselt Is true power.”

-LAO TZU




